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An auditor!s tendenoy is to look for wrongnesses. He is always
trying to £ind something wrong with the po. That?!s tho nature
of Soientology, we assume that there is something wrong with
somebody otherwlse he wouldn't be herc and be dead in his head,
and he would be doing e great deal nore than he 1is.

An individual is basically and routinely good, capeble of
nany aoctions and oonsiderable powere

In tho state of a Froe Thetan or Native State he is a far
nmore powerful individusl than when he was conpllioatod up.

It's the idea of the additive data to the Thetan. Try %o
give somebody something he doesn't want and you are going to
overthrow his power of choice. His power of choloe is the only
thing that he had to begin with, whioh gave hin power oapability
and anything else = and what has happened = to this individual 1s
that his power of choloe has been consistently =nd continuously
overthrown by glving hin things he didn't want and taking away
from hin things he didn't want to get rid of,

You goet the individual pretty overwheolmed and he goes down
in power. ‘ -

What happened to hin ggotuglly is he solved something that
didn't need solving, There was something he oouldn!t oomfront so
he golved i1t and he fixed the solution. '

Anytine you fix these solutions, for ever and ever you pub
the individual down soale. An individual becomes aberrated by
additives, His experdences in this universe are usually oaloulated to
degrade and depower him, Now all you have to do is plak up all
those oriss-orosses and you return him to power.

Man 1s an added=~to being and everything that has been added
to hin has deoreased his ability to cope,

Wo are in the business of deleting wronghasaea fron the
individual, '

Bven the Froudian Analysist realiged that some additive had
been added that should be deleted. 8o the idea of deleting
sonething to bring abtout a roocovery is not new with us,

Booausc we ere in the business of deleting wrongnesses fronm
the individual we seldom look at rightnesses end thatts whatls
wrong with nmost owditors. They are so anxious to find the
wrongness = and quite properly = and they never really look at
the rightness. If they don't look at the rightness thatls
present then tgfi_ aren't appreciating the degrees of truth that
are present, t cen be promoted into goreg truth.
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In other words they are sterting at e level of no truth
present all the time so of course they never moke eny forwerd

Progress,

You must realise thot there must be truth present and that
this truth must be regogniged and thot thia u hand-in-glova
e part of auditing - the ; & f the fai hat
8. Ixepent.

If you only look for wrongness and only recognige wrongness
then you will never be able to pull anything up a gredient
because you won't think you have any rightnaaa to work with.

It just 211 looke wrong to you.

You have to be %to look at the wrongnesses in order to
right them but we als ve to be able to look at the
rightnesses in order to jincreage them.

It 1s & oontest of paintaining rightnesses so that we can
delete wrongnesses. If you keep on deleting wrongnesses; '
all the while pmaintcining and the rightnesses you
eventually wind up with a very rig eing, 7You are trying to

get & right being therefore if you don't continually encourage
right beingness you never wind up with e right being. :

You must learn to observa an auditing eession, Yot want
your pc to wind up in o more right states In a more native,
more cspable, less overvhelmed, higher power of choice sort of
state, TYou went him to wind up with more rightness,

Therefore :Lf ybu audit so that you do not encoursge ond
increase rightness then you won't wind up with a right po.

 The degree of rightness you have present must exceed the
wrongness you are going to pick up. It's e proportional
aotion., If you've got as much wrongness is a session ne you've
got rightness you're not riding on any cushion, It makee o
very diffinult job of cuditing, If you want to pick up thia .
little wrongness, you have to have big rightnesses present in
order to engulf it, That mokes easy auditing.

If the rightnesses in the session are very minor zmd the
problem is a tiny one, there isntt enough rightness in the
sesgion to handle the problem and the po connot erase 1it.

THE PC'S ABILITY TO AS~IS OR BRASE IN A SESSION IS DIREOTLY
g%gls’IOlSI%IONAL TO THE NUMBER OF GOOD INDICATORS PRESENT IN THE
[ ]

And his Mability to oope in a session rises proportionally
to the number of bad indicators present in a. .session,

If we have very few good indicators present in a session
Z::{:uldhaveaverymllabmtyonthepmofthepoto‘
[ ] .

If we have o lot of good indicators in o session then the -
pots ability to ns-ls is much greater. If the good indiecntors.
have dzupped out of the session your po's ability to erese 1s
going to be very, very lowered,
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Remember this next time you see o po start to bog end 4rag.
Youtve got to get the pols good indioators baok in before you
can get the po to handle what you wont him to handle,

Whet influences -dhe attitude of the pe is an ARC breck
(that of course is influenced earlier by the guditor'g behovior),
ortthe po hos an overt on the auditor or the pe hes a missed
withold.

An auvditor who never gets in and finds out whot is wrong
in the session ~ the reasonable auditor -~ messes up pes like
mad,

If all the good indicotors cre present the auditor KRowg
he is doing o good job of auditing.

Taken from the LRH tape "Good
Indicators® 7 Jan 1964.

Personnel Enhancing Chief Flag
for
Treining and Services Aide

for

L. RON HUBBARD
FOUNDER

LRHsJR $BWsaot
Copyright (¢) 1971
by L. Ron Hubbard
ALL RIGHTS RESERVED



	Page 1
	Page 2
	Page 3

